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Furnace Efficiency Tune-Up

$8900JUST
Reg. 

$189.00
Please present coupon • Not valid on prior services • Expires 12/31/18 

TUNE-UP SPECIAL

Carbon Monoxide Detector 
Plus FREE

Installed with every Tune-Up*

A $50 Value *If applicable. Limit 1 carbon 
monoxide free per home. Additional detectors

 may be purchased at $50 each.
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 Someone else’s war: Inner world, outer world 
 Mackenzie Myers
Staff writer 

 Between jobs at a sushi restaurant 
and the county library, Placerville native 
Dulce Soto negotiates with Sutter’s 
Mill Elementary School teachers about 
whether her eldest daughter, Jasmin, 5, 
should be in kindergarten or transitional 
kindergarten. After the better part of an 
hour, the mother of four wins, asserting 
over and over that Jasmin can handle 
the more challenging environment. She 
needs the challenging environment, Soto 
says, loading her kids into the family car.

It’s hard to say what di� erence 
there’s been for Jasmin since she’s just 
completed her fi rst day of school this 
afternoon, August 13. It’s impossible to 
evaluate the academic performances of 
1-year-old Jailey and 4-month-old Jairo. 
But since February, when Soto’s husband 
Juan Garcia was banned from the 
United States for a decade, she’s noticed 
a distinct shift in her eldest son Julian’s 
schoolwork. Despite Julian, 7, doing well 
previously, Soto detected a change this 

spring. He has nightmares and doesn’t 
sleep, Soto says, the e� ect of which has 
started trickling into the classroom.

Division’s inner impact
Speaking relative to the spectrum of 

situations he sees, social worker Mario 
Guerrero posited that Soto’s children 
are better o�  than some. They have one 
primary caregiver and extended family 
connections in the area, Guerrero said 
in late July from his o�  ce inside the El 
Dorado County Superior Court in South 
Lake Tahoe. They are aware the U.S. is 
home and they can verify their father is 
alive through phone and video calls.

But that separation can have an 
internal e� ect.

“Anyone who works as a child 
psychologist, regardless of party 
or political views, will tell you that 
separation leads to trauma,” he said.

In Guerrero’s line of work, he often 
hears an argument that the foster system 
is an intentional separation of parents Democrat photo by Mackenzie Myers 

Placerville native Dulce Soto, center, walks her two children, Julian, left and Jasmin, right, to 
their classrooms on the fi rst day of school in August. 

 Photo courtesy of John Schwartzler 
This steamer and team were part of the opening ceremonies in 2010 at the Sears Point Raceway for the Indy Car Races.

 Local firefighting history at Rose Parade 
 Dawn Hodson 
Staff writer 

It’s been 38 years 
since the Native Sons 
of the Golden West 
(NSGW) were included 
in the Rose Parade, but 
they are back and will 
strut their stu�  along 
with members of the 
Gold Rush Fire Brigade 
on New Year’s Day.

An event seen by 
millions of people in 
this country and around 
the world, viewers will 
have the opportunity 
to see four vintage fi re 
vehicles on parade - a 
1900 era depot wagon 
turned into a band 
wagon, an 1898 chief ’s 
buggy, a 1901 hose 

wagon/hose reel, and 
a ladder truck - all of 
which will be pulled 
by big beautiful draft 
horses, just like in the 
old days.

Riding in these 
historic vehicles dressed 

to the nines will be 
members of NSGW 
and the Gold Rush Fire 
Brigade.

Taking the lead 
in getting all this 
organized, including 
raising the money to 

make it possible, is 
David Allen, past grand 
president of the NSGW 
and its chairman for 
historical preservation.

Committed to helping 
preserve this important 
part of California’s 
history, Allen also sees it 
as a chance to promote 
NSGW and bring in 
new members.

Restoration work on 
the vehicles is being 
done at the Pilot Hill 
fi re station in Cool 
as the vehicles are 
repaired, cleaned 
and shined for their 
appearance in Pasadena.

They will be outfi tted 
with actual items dating 

Democrat photo by Gray Baker 
John Schwartzler and David Allen stand between the hose 
wagon and ladder wagon that they will take down to the Rose 
Parade in Pasadena New Year’s Day. 

 New state laws in 2019 
 Dawn Hodson
Staff writer 

The  California State Legislature has passed a 
slate of new laws scheduled to go into e� ect in 
2019. The major ones include:

 Employment and the Workplace 
(SB 3)  Minimum Wage Increase . The law 

requires companies with 25 or fewer employees 
to increase salaries from $10.50 to $11. 
Companies with more than 25 employees, the 
increase will be $11 to $12. The law continues 
until the minimum wage reaches $15.

 (SB 826)  Requires Female Presence 
on Public Company Boards of Directors 
Headquartered in California.  This law 
requires any publicly held domestic or foreign 
corporations whose principal executive o�  ces 
are located in California must by the end of 
2019 have a minimum of one female director 
on its board. By the end of 2021, it must have a 
minimum of three female directors if it has 
six directors or more; have at least two female 
directors if it has fi ve directors; or at least one 
female director if it has four or fewer directors. 
The law also requires the Secretary of State to 
publish statistical reports on both the number of 
complying corporations as well as corporations 
relocating their headquarters or becoming 
private. The Secretary of State may impose fi nes 
for violations of this section in future-adopted 
regulations.

(AB 2282)  Fair Pay Act.  This law clarifi es 
Labor Code sections 432.3 and 1197.5 (also 
known as the California Equal Pay Act), which 
collectively dictate how employers can use salary 
history information of employees and applicants 
for employment.

(AB 1066)  Overtime for Agricultural 
Workers . Under this law, agricultural workers 
will receive additional pay for overtime. The bill 
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