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soared over the weekend, cases
continued to arrive, with 529 addi-
tional cases and four additional
deaths reportedSaturday.

While the number of cases re-
corded in the region’s 10 hardest-
hit ZIP codes is not growing as
quickly as it was in late April and
early May, totals nonetheless
climbed at rates from 69 percent
to102percent inJulydespitean in-
creased focus on testing and com-
munity outreach.

Regardless if it’s 91911and91910
in Chula Vista, 92113 and 91950 in
Logan Heights and National City

Cajon or 91911 and 91910 in Chula
Vista, many have watched the
numbers rise disproportionately
in the region’s most diverse com-
munities.

With no vaccine likely this year,
many are asking the same ques-
tion: How will we cool San Diego
County’sCOVID-19hot spots?

It is clear that hot weather is
notgoingtodo it.Astemperatures

For the past threemonths, the
novel coronavirus has hit the peo-
ple living in ahandful of SanDiego
County ZIP codes the hardest, a
trend that has generated increas-
ingly forceful cries for help.

Whether it’s 92154 and 92173 in
Otay Mesa and San Ysidro, 91977
and 92020 in Spring Valley and El

or 92114 and 92105 in Encanto and
City Heights, it is clear that sum-
mer weather has done nothing to
burnoutthese localizedCOVID-19
contagions.

However, a new, more tailored
approach is on the near horizon,
and none too soon. No matter
what part of the county residents
live in,mostnowknowthatgetting
off the governor’s watchlist, and
gettingbusinessesandschoolsgo-
ing this fallwill require the current
level of activity to subside.

To be sure, much has already

The San Ysidro border area has been one of the top ZIP codes for coronavirus cases since the pandemic began. More diverse areas
of San Diego County, such as those that are heavily Latino, have been disproportionately affected by infections.
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IN DEPTH

County targets message
in virus-heavy ZIP codes
Groups, leaders trusted in communities
tapped to broaden reach of information
BY PAUL SISSON
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Taneasha Newsome already
felt like shewas being passed over
for promotions and raises, even as
she absorbed more responsibili-
ties over the past nine years as an
associate researcher for Axos
Bank.

Thencoronoavirus struck.
Suddenly, Newsome, a Black

single mother, was forced to care
forher fourchildren, includingtwo
with special needs, while working

out of her apartment. The cost of
full-time childcare would have ex-
ceeded her wages, she said. Leav-
ingthemwithhergrandmother,as
she had before the pandemic, was
no longeranoption.

Likeother employeesof theon-
linecompanyheadquarteredinLa
Jolla, Newsomewasmonitored re-
motely byaproductivity program.
But she said the programwas not
able to properlymeasure the type
of work she performed, and it
underreportedherworkhours.

When employees were ordered
back to the office, Newsome was
granted the ability to continue
workingfromhome.Butitwasget-
tingmore andmore difficult being
a lonecaretaker.

“At one point, she evenwent so
far as asking if she should go ‘on
leave’ until her children’s schools
reopened. Axos rejected this sug-
gestion,” Newsome’s San Diego-
based attorney, Alreen Haeg-
gquist, wrote in a discrimination
lawsuit filed against Axos in July.
“Instead,Ms. Newsome’s supervi-
sorsonly toldMs.Newsometo ‘fig-

ure it out.’”
She was fired on May 26 in a

Zoomcallafterbeingtoldshe lack-
edproductivity, the lawsuit says.

Thegrimreality issettlinginfor
millionsofpeoplethattheymaybe
working fromhome for the indefi-
nite future, or in front-line jobs
with exposure to infection. That’s
raising all sorts of new questions
about what constitutes a safe
workplace, or wrongful termina-
tion.

Demand for employment law
advice has skyrocketed since the
beginningofthepandemic,andat-
torneys are navigating never-be-
fore-tested statutes as well as ap-
plying existing labor law — much

COVID-19 IS REWRITING EMPLOYMENT LAW
Experts say hundreds of
labor lawsuits already
filed are just the start
BY KRISTINA DAVIS
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counties lead state to record deaths.

A8 • Lawmakers say progress is
being made on another relief bill.

A10 • Scores of children, staff
sickened at Georgia camp.
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Six months after Barbara Martinez’s son
disappeared, thenightmaresbegan.

“I would closemy eyes, but then Iwould see
himburiedunder the ground, butwithhis eyes
open, and stuck there; looking up at me like
this,”MartinezsaidThursday,makinga faceto
showhow she imaginedher dead son shot des-
perate looksather frombeneath theblackness
of his undiscoveredgrave.

She couldn’t sleep or eat. She could only
thinkabout findingher son.

CésarEzequielRicode laCerda,her17-year-
old child, disappeared from Tijuana’s south-
east Urbi Villa Del Prado II neighborhood in
October 2018.

Martinez is now among thousands of par-
entsand familymemberswhohave formedcol-
lectives throughoutMexico to help each other
search for the remains of their missing chil-

Barbara Martinez holds a poster with photos of her son César, 17, who disappeared in
October 2018. She believes his remains are buried under a Tijuana house. “If it costs
memy life, I’m taking my son’s body out of that house,” she said.
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AS OFFICIALS FAIL,
MEXICAN PARENTS
TAKE UP MISSION
TO FIND CHILDREN
BYWENDY FRY
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TheSanDiegoMuseumofMan
in Balboa Park has a new name:
MuseumofUs.

Theshift is timely, given thena-
tion’sunfoldingsocial-justicereck-
oning, but it was years in themak-
ing.It isbothanadmissionthatthe
oldtitlehadagenderproblem,and
a reflection of a broader effort by
the cultural anthropology muse-
um to redefine its role in the com-
munity, its stewardship of the
items in its collection, and the sto-
ries it tells.

“Change is hard and change is
messy,” said Micah Parzen, the
museum’s CEO, “but it can be
transformational, too.That’swhat
we’reaiming for.”

The museum, which got its
startasanexhibitatthe1915Pana-
ma-California Exposition and is
housed in the park’s most iconic
building, is known to generations
ofSanDiegoschool childrenas the
place where they went to gawk at
mummies and shrunken heads.
Before theCOVID-19 pandemic, it
was drawing about 230,000 visitors
annually.

For several years now, it’s been
moving away from glass-case dis-
plays that reduce “ancient civiliza-
tions” to their bodies and belong-
ings. Itsmission now— “inspiring
human connections by exploring
the human experience” — is cen-
tered on universal themes, not
things. On community conversa-
tions,notacademicauthority.

Part of that evolution stems
from a desire to remain relevant,
especially among experience-hun-
gryyoungpeople—agoalcommon
tomuseumsofall typesandsizes.

Italsocomesafterconsiderable
soul-searchingabouthowthefacil-
ityobtaineditscollection,howover
theyears it controllednot justpos-
session of the objects but the nar-
rative surrounding them, andhow
all that contributed to themargin-
alization of indigenous people, in-

MUSEUM
OF MAN
RENAMED
TO SHIFT
FOCUS
Balboa Park institution
looks to transform, now
called Museum of Us
BY JOHNWILKENS
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When Joi Lin Blake stepped
into the president’s office at Pa-
lomarCollege in 2016asanAfrican
Americanwomanwithadisability,
she was ready to break ground in
educational leadership.

Appointed by the Board of
Trusteestobea“changeagent” for
the North County community col-
lege district, Blake discovered she
had inherited a financial crisis
that was decades in the making,
ineffective leadership throughout
thedistrict’s administrationanda
powerful faculty accustomed to
holding swayover the campus.

The more she challenged the
status quo, themore she wasmet
with pushback and hostility. The
“change agent” found an institu-
tionthatapparentlywasnotready
to change.

Within three years, Blake was
forced to resign. She left her posi-
tion in February following a vote of
“no confidence” by the faculty and
the release of an independent fiscal
reportthatfoundthedistrictonthe
brinkof financial insolvency.

Faculty criticized her leader-
ship style, complaining that it was

LEADER’S
COMPLAINT
ALLEGED RACE,
GENDER BIAS
AT PALOMAR
President said pattern of
prejudice undermined
ability, perpetuated crisis
BY DEBORAH SULLIVAN
BRENNAN &MORGAN COOK
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