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BY ERIKA TOWNE 

 Santa Clara County remains 
on California’s COVID-19 
watchlist, but employees at the 
Santa Clara County Assessor’s 
Office say the agency is putting 
policies in place to make sure 
employees return to work at the 
office, even if they have the capa-
bility to work from home.
 153 of the approximately 
270 employees that work at the 
Assessor’s Office have submit-
ted a petition to the Santa Clara 
County Board of Supervisors on 
Aug. 11. They say, they’re being 
asked to return to in-person work 
for something that has “no service 
function nor work-related need.”
 An employee who reached 
out to The Weekly says he was 
among the first employees told to 
return to work at the Assessor’s 
Office in May. He says medical 
issues were not considered a valid 
excuse to stay home.
 “They basically say that if 
you’re sick or you have a doc-

tor’s note, then you are able to 
take emergency sick leave,” said 
the employee. “Beyond that, they 
would rather that you come into 
the office when you’re scheduled 
to come and work from home, 
when you’re scheduled to work 
from home.”
 He says once the sick leave and 
vacation time are exhausted, you 
have to make the choice to not get 
paid or return to work at the office. 
 County Assessor Larry Stone 
says 77 of his employees returned 
to work in May, some on a ro-
tational basis. He says because 
the Assessor’s Office brings 
$5.1 billion in revenue into the 
county each year, it’s an essential 
business and his employees are 
essential workers. 
 “When you employ yourself 
in the county…they tell you at 
the beginning you’re a disaster 
[service worker],” said Stone. 
“Every employee including me, 
every employee in the county, 
all 22,000 of them, are disaster 
service workers.”

 Stone says his office has made 
significant effort to make sure the 
office is safe. There is room to 
socially distance and proper PPE 
is provided to employees as well 
as hand sanitizers; bathrooms 
have been remodeled to include 
touchless faucets. He says his of-
fice has gone above and beyond 
county guidelines and it is safe for 
employees to return to work. 
 The employee who spoke 
to The Weekly says while it’s 
possible to social distance now, 
a current plan to bring 40 more 
employees in on a rotating basis 
makes him nervous.
 “When the non-management 
people are brought in half-time, I 
think we can keep it socially dis-
tanced. There’s plenty of people 
who are still very uncomfortable 
just doing that,” said the employ-
ee. “I don’t know if we could have 
more in the office and be safe.”
 The petition submitted on 
Aug. 11 is the second petition 
submitted to the Board of Su-
pervisors by employees at the 

Assessor’s Office. On Aug. 4, 
employees in the Real Property 
Division of the Assessor’s Office 
reported that Stone is “pressur-
ing” 40 more employees to return 

to the office to deal with the as-
sessment appeals process. 
 The petition points out that 

Employees Accuse Assessor’s Office of 
Forcing People Back to Work
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BY CAROLYN SCHUK 

 In June, Santa Clara reor-
ganized its police department 
command staff, adding an ad-
ditional assistant police chief to 
the budget and leaving one of the 
four captains’ positions vacant. 
 Longtime Santa Clara Police 
Department (SCPD) veterans 
Captains Wahid Kazem and 
Derek Rush were promoted to the 
assistant chief positions. Sources 
close to City Hall, who aren’t au-
thorized to talk to the press, report 
Police Chief Patrick Nikolai no 
longer participates in City ex-
ecutive leadership team meetings. 
Chief Nikolai ran unopposed for 
his partial term in the March 2020 
election. He is up for reelection in 
November 2020.
 While the Police Chief, 
an elected position, heads the 
department, the City Manager 
is responsible for compliance 
with civil service regulations, 
budget, contracts, administra-
tive and policy-setting authority, 
Santa Clara PIO Lenka Wright 

explained in an email. 
 “The command staff, in-
cluding the two assistant chiefs 
and the three captains, report 
to the Chief of Police as well 
as the City Manager and hold 
their positions at the discretion 
of the City Manager. Signing 
authority for the department is 
held by both Assistant Chiefs.” 
Previously the Chief held signing 
authority for the department. 
 Before Levi’s Stadium 
opened the City had three cap-
tains. The fourth was added 
specifically to manage stadium 
police operations.
 “This new structure works 
to stabilize succession planning 
within the department, which 
has been a desired focus for 
quite some time,” City Man-
ager Deanna Santana wrote in a 
memo to the City Council. 
 “Given that we anticipate 
structural changes driven by new 
leadership, service priorities, and 
fiscal realities. It is important to 
note that these assignments and 
the department’s structure will 

continue to change to align to ser-
vice goals and fiscal resources.” 
 The 2020 budget still has a 
vacant captain slot, although be-
cause the position isn’t filled, the 
salary increases add only about 
$125,000 to the City budget. If 
that captain slot were filled, the 
total budget increase would be 
about $500,000. These increases 
won’t affect the City’s CalPERS 
liability because these salaries 
top the $280,000 ceiling for 
pensionable salary. 

 As far as The Weekly has 
been able to determine, this is the 
first time the City has had more 
than one assistant chief.

More Santa Clara Salary Lead-
ership
 Santa Clara had the top two 
highest police captain salaries in 
California in 2019 — $277,288 
and $254,571 — and three of 
the top ten. Santa Clara also has 
the state’s single most highly 
compensated police caption 

— $617,432.  
 In 2019 Santa Clara had the 
highest assistant police chief 
salary and total compensation in 
the state —  $515,315. The 2020 
assistant police chief salary was 
increased by $18,000. 
 Currently Santa Clara also 
has the highest police chief base 
salary — $313,692, an increase 
of $6,000 from the previous po-
lice chief’s — but not the most 
highly compensated. 
 As of 2019, that distinction 
goes to Gardena,* — $541,092 
. Vallejo — currently roiled by 
controversy about police mis-
conduct — came in number two 
at $529,528. Santa Clara’s total 
police chief compensation was 
number three at $526,978. 
 *We excluded obvious re-
tirement lump sums, which 
include cashed out sick leave 
and vacation. When former 
Chief Mike Sellers retired, he 
had never taken a sick day in 30 
years, and, consequently, had 
a lump sum settlement for that 
unused sick leave. 

Santa Clara’s Assistant Police Chief Duo 
Part of “Structural Changes”


