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School buses will be back in op-
eration at reduced capacity this fall to 
begin the Reed Union district’s 2021-
2022 term — assuming there’s no sig-
nificant resurgence of COVID-19.

Prices for the annual passes, which 
will be on sale May 17-July 15, will re-
main unchanged at $315 each way per 
child. 

The Tiburon Peninsula Traffic Re-
lief Joint Powers Authority board of 
directors, which operates the Yellow 
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What was meant to be a 10-min-
ute introduction of new Tiburon 
Police Chief Ryan Monaghan to the 
town’s Diversity Inclusion Task Force 
stretched into a 90-minute question-
and answer session in which members 
quizzed Monaghan on his approach to 
policing.

The extended introduction left the 
task force short on time at its April 14 
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The Reed Union School District is 
set to hire Kimberly McGrath, the cur-
rent assistant superintendent of educa-
tional services for the San Luis Coastal 
Unified School District in central Cali-
fornia, as its new superintendent. 

The Reed district board of trustees 
was expected to approve McGrath’s 
contract and introduce her to the com-
munity at its April 20 board meeting, 
held after The Ark’s press deadline.

McGrath will replace current su-
perintendent Nancy Lynch, who will 
retire July 2 after six years on the job, 
and is set to earn an annual salary of 

$235,000. Lynch’s salary is $273,712 
in the current school year, not includ-
ing about $1,700 in annual stipends 
she receives for having her master’s 
and doctorate degrees.

McGrath, 49, was one of 21 appli-
cants and four finalists for the position 
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Marin is poised to advance to state’s 
least-restrictive pandemic reopening 
tier this week as rates of new COVID-
19 cases see a sharp decline and as the 
county hit a milestone of more than 
half of all adults now vaccinated, with 
everyone 16 and older now eligible for 
the jab.

Separately last week, the state ef-
fective April 15 relaxed its rules on 
large gatherings beyond the former 
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In 1978, John Everett landed 
a job at R&S Service Station on 
downtown Tiburon Boulevard. 
At the time, Tiburon’s Town 
Hall and library across the street 
were yet to be built, CVS was a 
Safeway — and R&S still sold 
gas.

Thousands of oil changes, 
smog checks, tune-ups, brake 

jobs and repairs later, Everett, 
now 66, is hanging up his cover-
alls to move north to the Shasta 
area for a life of fishing, camping 
and reading books. 

A good-natured man whose 
small office is covered with jokey 
placards, Everett has owned the 
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teleconference meeting, forcing it to postpone other 
matters on its agenda, including a discussion on 
goal-setting. 

Monaghan was hired to lead Tiburon’s police force 
after 27 years with the San Mateo Police Department, 
where he climbed the ranks to lieutenant. He started 
in Tiburon on April 5, replacing longtime Chief Mi-
chael Cronin, who retired in September after a lengthy 
career in Marin law enforcement, including 12 years 
as the head of the town’s department. 

Monaghan takes over a department that has re-
cently come under scrutiny over race-related issues, 
including its local warning about a Black Lives Mat-
ter protest in Marin City when such warnings weren’t 
issued for nearby protests elsewhere; the way its of-
ficers handled an exchange with a Black business 
owner in August; an officer wearing a face cover-
ing with the Thin Blue Line/Blue Lives Matter flag, 
banned by departments elsewhere for its association 
with white supremacists; and the department’s release 
of police-stop data that a policing-and-profiling expert 
called “way out of whack.” 

In the August incident, a Tiburon officer, his super-
vising sergeant and a Belvedere officer were accused 
of racially profiling the Black owners of downtown 
clothing shop Yema during a late-night stop at the 
store that was recorded on a cellphone and an officer’s 
body camera. 

Cronin, as well as Tiburon Sgt. Michael Blasi, the 
supervising officer on the scene at Yema, left the de-
partment within a few weeks of the incident, though 
town officials noted Cronin’s retirement had been in 
the works for some time. 

In the months since, amid several Black Lives Mat-
ter protests in town, many members of the community 
have called for increased transparency and account-
ability within the town’s Police Department. 

Town officials ordered an independent investiga-
tion into the conduct of Blasi and the two other offi-
cers involved in the incident at Yema. They say that 
investigation is now complete but the report has not 
yet been finalized; due to personnel-privacy require-
ments, to be released to the public it would also re-
quire permission from each of the involved officers.

The town also formed the Diversity Inclusion Task 
Force, made up of all five town councilmembers and 
five members of the community, to tackle issues of 
race and bias within the community.

At the April 14 task-force meeting, Monaghan noted 
policing “is in a state of transition,” and not for the 
first time.

“I’m here with an open mind and an open heart,” 
he said.

Task force member Anette Harris quickly asked 
Monaghan how he intended to approach bias-free 
policing.

Monaghan said he didn’t think he would be able to 
make a “paradigm shift” overnight. 

“What I’m trying to do is make sure our practices 
are aligned with our policies and make sure our poli-
cies are aligned with best practices” in law enforce-
ment, he said.

He said he thinks more engagement with the com-
munity is important and plans to create opportuni-
ties to foster that. However, before that, he said, he 
wants to carry out “a good, sound organizational 
assessment.” 

Task force member Noah Griffin asked Monaghan 
how he will create opportunities to recruit and hire of-
ficers of color. Monaghan said he’s still evaluating the 
town’s practices but that it’s possible to target recruit-
ment. He noted he is an associate professor educating 
diverse students at the College of San Mateo. 

Monaghan said he has a meeting coming up with 
leaders of the Restorative Justice Initiative not only to 
explore additional training for the Police Department 
but to learn about recruiting a more diverse pool of 
applicants. He said he has additional ideas for recruit-
ing but noted it was premature to share them publicly. 

Mayor Alice Fredericks said it would be a good idea 

for the task force to better learn what department 
practices actually are. Monaghan said that was a fair 
request and suggested he would be prepared to do 
that in the future.

Vice Mayor Jon Welner said it makes sense for 
Monaghan to take time to assess the situation in 
Tiburon before taking action, but urged him to “move 
quickly” in that effort.

Welner said he heard a lot of people express sur-
prise after the August incident at Yema that the police 
officers didn’t recognize the storeowners, who are well 
known in town, frequently staff the store themselves 
and whose shop occupies a prominent downtown 
space at Fountain Plaza. He said it wasn’t good to 
have “this sense of a police force divorced from the 
community.”

Monaghan said he has reached out to Tiburon 
Peninsula Chamber of Commerce Executive Director 
DeAnn Biss to arrange a walk-through of the busi-
ness community and introduce himself to all the busi-
ness owners.

He said he’s looking at ways to get officers out of 
their squad cars and walking the neighborhood.

With all the technology built into the cars these 
days, officers tend to be isolated “in those little rolling 
offices,” he said.

He said the department is also working with the 
Chamber of Commerce on implementing an app that 
would have information about local businesses, with 
the business owners’ cooperation, that police officers 
would have access to and could help them when re-
sponding to calls. That program was initiated by his 
predecessor, interim Chief Jamie Scardina, Monaghan 
said.

Welner also wanted to discuss the racial compo-
sition of people who get pulled over by the police 
and how the task force “can best understand those 
numbers.” 

The Tiburon Police Department in December began 
collecting data during stops, such as perceived race, 
ethnicity and gender, as well as the reason for the stop 
and any actions taken by the officer during the inter-
action, and posting that data online. All police depart-
ments across the state will be required to collect and 
publish stop data by April 2023 under the California 
Racial and Identity Profiling Act, which was enacted 
in 2016.

Monaghan notes the majority of police contact in 
Tiburon is the result of traffic stops. 

“The data has to be put into context,” Monaghan 
said. He said if the traffic-stop data is analyzed as a 
percentage of the population of Tiburon, it doesn’t ad-
dress the racial composition of all the people coming 
in and out of Tiburon every day.

When the data was first released, Jack Glaser, a pro-
fessor at the University of California at Berkeley who 
specializes in racial profiling and policing, agreed 
that population-based comparisons alone were “overly 
simplistic.” However, he noted Tiburon’s neighboring 
communities are also predominantly white, while po-
lice haven’t provided alternative data to support the 
context of stop ratios, and he said the early stop pro-
portion for Blacks and Latinos still showed cause for 
concern.

Mayor Holli Thier said she hoped that, going for-
ward, Tiburon would become the town the sets the 
example for others when it comes to community 
policing.

Monaghan said he knows he has his work cut out 
for him.

“We want to serve, and we want to protect the com-
munities we work for,” he said. “It’s a matter of en-
couraging and emphasizing that behavior to go out 
and serve in a fair and equitable way.”

However, Monaghan’s hiring has already appeared 
to draw some criticism within the community. Reed 
Heights resident Bronia Hill and five other residents 
co-authored an April 7 letter to the town criticizing 
Monaghan’s hire, saying he didn’t meet the criteria 
some community members had set out in meetings 
last fall, including that the hire not be a lifelong po-
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Little help: 12:17 p.m. April 
12, a Madrona Avenue caller re-
ported a tree branch had fallen 
in front of the residence and 
that they were unable to move 
it because they were elderly and 
just had surgery. The Belvedere 
Department of Public Works was 
contacted about removing the 
branch. 

Can’t stay here: 4:27 p.m. 
April 12, a Tiburon Boulevard 
caller reported a man approached 
their store and asked if he could 
work there, then began pacing 
outside and looking into cars 
parked in front of the store. The 
caller said the man, who then 
re-entered the store, was acting 
strange and making the store’s 
workers uncomfortable. Officers 
contacted the man and asked him 
to leave and not return. 

Peninsula
Bad behavior: 2:39 p.m. 

April 8, a Strawberry Village 
Shopping Center caller reported 
she had witnessed four men in a 
car throwing items at two women 
on the sidewalk. The caller said 
she saw the men throwing things 
two separate times. The incident 
was taken down as information. 

Tipsy turvy: 10:55 a.m. April 
9, a Harbor Cove Way resident re-
ported a man had been lying face-
down in the caller’s yard. The 
caller said the man then got up 
and walked away with a couple 
of friends, but he appeared to be 
under the influence of something, 
as he could not walk straight and 
had fallen over into the bushes a 
few times. The caller thought the 
men might have been fishing at a 
nearby pier. Upon arrival, depu-
ties determined the friends were 
leaving the area and taking the 
man home. No further action was 
requested. 

Mad at myself: 12:17 p.m. 
April 9, a Barbaree Way caller 
reported someone was attacking 
a woman at a nearby apartment. 
The caller said he could hear the 
woman yelling, “Get away from 
me.” Dispatch noted the caller 
was uncooperative, saying he had 
done his duty and would not an-
swer any questions. Deputies ar-
rived and determined the woman 
in the apartment had been yell-
ing to herself while home alone. 
No further action was requested. 

Faulty cameras: 4:44 a.m. 
April 10, a Trinidad Drive caller 
reported security cameras inside 
and outside the residence had 
gone offline the previous night 
before being reactivated. The 
caller said she was just being 
notified of the camera problems 
through an alert on her phone. 
She noted she wasn’t home, and 
no one else was supposed to be at 
the residence. Deputies checked 
the home, found it secure and 
determined the security cameras 

may be malfunctioning. No fur-
ther action was requested.

Wallet grab: 4:41 p.m. April 
10, a Strawberry Village caller 
reported her wallet had been 
taken from her purse while she 
was shopping. She said the wal-
let contained her identification, 
credit cards, $37 and her COVID-
19 vaccination card. A report 
was taken. 

Helium high: 4:52 p.m. April 
11, a Strawberry Village caller 
reported seeing a woman in-
haling air from a balloon. The 
caller, who works as a security 
guard at the shopping center, 
said when the woman saw him, 
she smiled and then drove away. 
The caller thought the incident 
was “strange.” Deputies checked 
the area but were unable to locate 
the woman. 

Causing a ruckus: 8:32 a.m. 
April 13, a Barbaree Way caller 
reported a woman was yelling 
and screaming nearby. The caller 
had no further details, and the call 
was taken down as information. 

Short circuit: 9:18 p.m. 
April 11, personnel responded 
to Trinidad Drive for a report 
of an equipment fire. Upon ar-
rival, crews spoke to the home’s 
resident, who said they turned 
on their air-conditioning unit, 
then heard a pop and saw flames 
outside. Crews located an ex-
terior subpanel on the side of 
the home that had burned and 
determined the fire had been 
completely extinguished. They 
checked the subpanel and the 
connecting wires and advised the 
homeowner to contact a licensed 
electrician. 

Solar spark: 5:11 p.m. April 
13, personnel responded to 
Virginia Drive for a report of a 
possible fire on a roof. Upon ar-
rival, crews discovered one solar 
panel on the home’s roof had 
been sparking. Representatives 
from Pacific Gas and Electric Co. 
and the solar company were con-
tacted and took over the scene. 

Southern Marin 

What’s that smell? 11:44 
a.m. April 13, personnel respond-
ed a North Knoll Road apartment 
complex for a report of a burning 
odor. Upon arrival, crews noticed 
a slight odor of burnt food waft-
ing through the complex. They 
checked the building, but saw no 
fire or smoke and could not locate 
the source of the odor. The scene 
was cleared. 

Wires down: 2:27 p.m. April 
13, personnel responded to Reed 
Boulevard for a report of utility 
wires down in the street. Crews 
arrived and moved the lines off 
the street. The scene was cleared. 

Compiled from public records by 
Emily Lavin. Items do not reflect 
all activity and should not be 
construed as findings of guilt.

 from page 19
———



f a c e b o o k . c o m / t h e a r k n e w s p a p e r    |   NEWS        21        

three-household restriction across all tiers in 
California’s color-coded, four-tier blueprint 
for reopening the economy.

Outdoor gatherings in Marin’s current or-
ange tier-3 status may now include up to 50 
people, while indoor gatherings can include 
up to 25 people or 25-percent capacity for the 
space — though indoor gatherings are still 
discouraged.

Other indoor and outdoor live events, 
such as music performances, can resume 
for the first time, though they’re limited to 
in-state attendees with advanced ticketing. 
Maximum outdoor capacity is 33 percent or 
67 percent if the venue requires proof of a 
negative test result or full vaccination; maxi-
mum indoor capacity is 15 percent at small 
venues, 10 percent at large venues, with all 
able to increase to 35 percent with proof of a 
negative test or vaccination.

“These changes signal how our approach 
is shifting,” said Dr. Matt Willis, the county’s 
public-health officer. “We’re placing more 
emphasis on personal choice as we reopen. 
With more opportunities to gather together, 
we’ll rely more and more on each other to 
limit our risk as a community.”

However, he warns that despite fewer and 
fewer restrictions, the positive local news 
does not mean Marin is in the clear. Two 
weeks ago, the county identified two cases 
of the U.K. variant of SARS-CoV-2, the virus 
that causes COVID-19, for the first time, and 
Willis notes more-contagious variants are 
responsible for outbreaks elsewhere in the 
U.S. and globally, with many nations still 
restricting international travel. 

Pfizer said last week that while new data 
shows its vaccine is effective against the 
South African variant, recipients of its vac-
cine will likely need a third dose in six to 
12 months — with the possibility of annual 
revaccination — as protection goes down 
over time.

Willis notes face coverings are still re-
quired for nearly all activities outside the 
home, and county, state and federal officials 
still recommend physical distancing and 
limits on nonessential travel.

Willis last week said the county on April 
20, after The Ark’s press deadline, would 
likely move to yellow tier-4 status under the 
state blueprint, indicating minimal spread 
of the virus, which would allow further 
reopening. 

Live-event capacity would increase to 67 
percent outdoors. Indoors, maximum capac-
ity would be 25 percent at small venues and 
remain 10 percent at large venues, though 
both would be able to increase to 35 percent 
if the venue requires proof of a negative test 
result or full vaccination.

For restaurants, movie theaters, gyms, 
family-entertainment centers, cardrooms 
and breweries, wineries and distilleries that 
don’t serve food, indoor capacity would ei-
ther remain at or increase to 50-percent ca-
pacity — but individual businesses could 

increase capacity to 75 percent if they re-
quire all patrons prove they’re either fully 
vaccinated or have had a recent negative 
test result.

Bars without food would be able to reopen 
indoors for the first time in more than a year, 
at 25-percent capacity or 100 total people, or 
at 37.5-percent capacity with proof of a nega-
tive test or full vaccination.

Gov. Gavin Newsom has said he hopes to 
allow all sectors to reopen without capacity 
restrictions by June 15, though masking and 
distancing requirements would remain in 
place, with venue-specific requirements for 
proof of negative tests or vaccination.

Marin has been in the orange tier for four 
weeks. Generally, a county must spend three 
weeks in a tier, and qualify for the next tier 
for two weeks, before it may advance. If case 
metrics hold, this would be the county’s sec-
ond week qualifying for the yellow tier.

The state’s assessment of virus activity 
typically takes place on Mondays, with tier 
assignments announced Tuesdays, after 
The Ark’s press deadline. Figures for the 
April 19 tier assignment were therefore not 
available, but last week the county’s adjusted 
seven-day new-case rate as 1.7 per 100,000, 
when fewer than 2 cases per 100,000 qualify 
for the orange tier. Its test-positivity rate 
was 0.8 percent, where less than 2 percent is 
required, and its test-positivity rate among 
its highest-risk populations was 1.7 percent, 
where less than 2.2 percent qualifies for the 
yellow tier.

As of The Ark’s press deadline, more than 
75 percent of all Marin adults had received 
at least one vaccine dose, with nearly 52 per-
cent fully vaccinated as California opened 

vaccine eligibility to all residents ages 16 
and older; the two-dose Pfizer vaccine is the 
only shot authorized for kids 16-17. 

The public-health goal is to reach at least 
80-percent vaccination to provide herd im-
munity for those who cannot be vaccinated 
for medical reasons. That goal could butt 
up against the 20-percent hesitancy rate 
among Americans, with 7 percent saying 
they would only get the vaccine if required 
and 13 percent saying they would definitely 
not get the vaccine, according to the March 
results of the Kaiser Family Foundation’s 
monthly survey.

Officials worry hesitancy could increase 
with the temporary suspension of the single-
dose Johnson & Johnson vaccine by U.S. 
Centers for Disease Control and Prevention 
and the U.S. Food and Drug Administration 
on April 13. 

The concern is based on an “extremely 
rare” combination of a brain blood clot with 
low platelet levels, which has made heparin 
— a blood thinner used to treat clotting — 
a potentially dangerous treatment that re-
quires alternatives.

The condition was seen in just six of more 
than 7.1 million doses, or fewer than one in 1 
million, all among women ages 18-48 six to 
13 days after vaccination, one of whom died. 
The symptoms included severe headache, 
abdominal pain, leg pain and shortness of 
breath, with officials recommending those 
experiencing symptoms within three weeks 
of receiving the J&J vaccine contact their 
health-care provider.

In Marin, the J&J vaccine accounts for less 
than 3 percent of the cumulative vaccine al-
location, and the temporary halt mainly 

impacted mobile operations, where the 
single-dose vaccine increased capacity and 
could better inoculate underserved and tran-
sient communities in which residents may 
not be as reachable for the second dose re-
quired of the Pfizer and Moderna vaccines.

The county says it will store all available 
supply until the FDA and CDC conclude 
their investigation of the product. The CDC’s 
Advisory Committee on Immunization 
Practices will meet to discuss the vaccine on 
April 23.

The CDC last week also released case 
data related to so-called “breakthrough 
infections,” saying that as of April 13, it 
has received reports of some 5,814 people 
nationwide testing positive for COVID-19 
after being fully vaccinated, among 75 mil-
lion people — or 0.008 percent. Some 396 
were hospitalized, or 0.0005 percent, and 74 
died, a rate of about 1 per million, or 0.0001 
percent.

In Marin, there had been 21 breakthrough 
cases among 80,000 fully vaccinated resi-
dents as of April 2, or 0.03 percent, with no 
hospitalizations or deaths.

“COVID-19 vaccines are effective and are 
a critical tool to bring the pandemic under 
control,” Marin health officials said. “No 
vaccine is 100-percent effective at prevent-
ing illness. …When they do occur, COVID-
19 breakthrough cases are usually milder, 
shorter in duration and less likely to lead to 
hospitalization or death.”

Reach Executive Editor Kevin Hessel at 
415-435-2652, on Twitter at @thearknews-
paper and on Facebook at fb.me/theark-
newspaper.

covid-19 in marin
Marin is under orange tier-3 restrictions for 

moderate transmission of SARS-CoV-2, the virus 
that causes COVID-19, under the state’s four-tier 
blueprint for reopening the economy. It is expect-
ed to move to yellow tier-4 status this week.

The following data is per the county Depart-
ment of Health and Human Services as of 4 p.m. 
April 19, unless otherwise noted.

 All residents 16 and older. 
Only the two-dose Pfizer vaccine is authorized 
for those ages 16-17; no vaccine is authorized for 
those younger than 16. For details, visit coronavi-
rus.marinhhs.org/vaccine/distribution.

 158,262 Marin residents have 
received at least one dose of vaccine, or 75.5 per-
cent of the 16-and-older population, with 108,258 
of those fully vaccinated, or 51.6 percent. Up from 
144,875, or 68.3 percent, and 94,632, or 44.6 
percent, fully vaccinated as of April 12.

 Visit the state’s centralized notification 
and booking website at myturn.ca.gov.

 New appointments are 
opened Friday afternoons at corona-virus.marin-
hhs.org/vaccine/status.

 Appointments are available 
for members at arkn.ws/kaiser_covid and for non-
members at arkn.ws/nokaiser_covid, or by calling 
866-454-8855.

 Vaccines are no longer be pro-

vided at the medical center. 
 Book online at sutterhealth.org/

covid-vaccine or call 844-987-6115.
 Book online via arkn.ws/costco_covid.

 Only available in San Anselmo. 
Book online at arkn.ws/cvs_covid.

 The closest sites are at Corte Madera 
Town Center and in Mill Valley. Book online at arkn.
ws/riteaid_covid.

 The closest sites are in Strawberry 
and Mill Valley. Check the status and book online at 
safeway.com/vaccinations.

 The closest site is in Mill Valley. Book 
online at arkn.ws/walgreens_covid.

 Book through 
myturn.ca.gov or 833-422-4255.

 Book through myturn.ca.gov 
or 833-422-4255.

 Vaccine-eligible residents may call 
833-641-1988, Marin’s live-assistance hotline, 
between 8 a.m. and 5 p.m. weekdays for help with 
registration, transportation and communication. 

 Rides to and from appointments 
are free on Marin Transit and Golden Gate Transit. 
Show the driver evidence of a same-day appoint-
ment.

 210 cumulative diagnosed cases, 
three active, from 208 cases, three active on April 
12. The town has an overall rate of 2,297 cumula-
tive cases per 100,000 residents.

 52 cumulative diagnosed cases, 
three active, from 51 cases, two active on April 
12. The city has an overall rate of 2,437 cumula-
tive cases per 100,000 residents.

 110 cumulative diagnosed cases, 
five active, from 106 cases, four active April 12. 
The community has an overall rate of 1,792 cumu-
lative cases per 100,000 residents.

 11,624 diagnosed cases, 106 active, 
179 deaths and two COVID-positive patients in 
intensive-care-unit beds. There were 11,572 total 
cases, 125 active, 177 deaths and two COVID ICU 
patients as of April 12. 

 The adjusted seven-day 
average daily new-case rate was 1.7 per 100,000 
residents and seven-day test positivity was 0.8 
percent as of April 13. Marin’s R-eff was 0.76, in-
dicating decreasing spread, as of April 17, accord-
ing to the California COVID Assessment Tool. 

 3,618,695 diagnosed cases, 
59,772 deaths, per the California Department of 
Public Health as of April 18. Up from 3,602,827 
diagnosed cases, 59,249 deaths April 11.

 31.5 million cases, 564,292 deaths, per 
the U.S. Centers for Disease Control and Preven-
tion as of noon April 19. Up from 31 million cases, 
559,172 deaths April 12.

 141.1 million cases, 3.02 million 
deaths, per the World Health Organization as of 7 
a.m. April 19. Up from 135.6 million cases, 2.93 
million deaths April 12.
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lice officer and ideally would be a person of 
color.

“In the town’s announcement there was no 
reference to Chief Monaghan’s background 
on diversity or racial-equity practices or 
training,” the group letter read. “In fact, 
there is no mention of diversity or inclusion 
at all.”

Griffin and Harris, task-force members 
who also served on the citizen hiring panel, 
previously said no candidates of color were 
among the finalists that came before the 
panel and that Monaghan was not their top 
pick for the job.

Monaghan was one of 17 applicants for 
the chief job and one of seven selected for 
interviews, which were conducted by one 
panel of professionals from other commu-
nities in Marin and one panel of Tiburon 

residents. Monaghan and two other finalists 
were interviewed by Scardina, Community 
Development Director Dina Tasini, Public 
Works Director Steve Palmer and Admin-
istrative Services Director Suzanne Creek-
more, and eventually Town Manager Greg 
Chanis, who had final say. 

Hill and the co-signers of the letter — 
Carol Korenbrot, Linda Higgins, Lorraine 
Gemigniani, Lynn Feinerman and Susan 
Bolle — itemized a list of questions to be con-

sidered by the task force, including diversity 
training for the police force, town manager 
and Town Council; creation of a policy for 
bias-free policing; steps toward improving 
the accuracy of stop-data reporting; steps 
toward equitable officer recruitment; vet-
ting practices for officer hiring; and whether 
crime-prevention strategies lead to profiling.

Reach Tiburon reporter Deirdre McCrohan 
at 415-944-4634.
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